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MODULE SPECIFICATION

1.
Module title

Human and Social Capital  


2.
Module code


SSP118C 


3.
Module level


 FORMDROPDOWN 



4.
Module Leader

Professor Sonia Mckay/Dr Anna Paraskevoupolou


5.
Home academic department

 FORMDROPDOWN 


6. Teaching location
 FORMDROPDOWN 


7.
Teaching semester

 FORMDROPDOWN 



8. Teaching mode

 FORMDROPDOWN 



9. Module Type

 FORMDROPDOWN 



10. Credit rating for module

 FORMDROPDOWN 



11.
Prerequisites and corequisites

None


12.
Module summary

The module introduces theories of human and social capital within the context of social sciences and critically examines the usefulness and limitations of their conceptualisation. It also examines current debates on the interaction between the two theories, the way they complement or contradict each other and how can they be best measured. Both have been used to explain a range of social phenomena such as migration, health trends, economic performance and crime. Here, weight will be given to employment and the labour market. The module will also critically assess how the concepts have been nurtured in current social policy agendas on training and learning, social integration and social exclusion, with emphasis on employment and social inequalities, class, ethnic minorities, migrants and refugees. Finally, particular focus will be placed on the role of human and social capital from a gender, race and ethnicity perspective, considering how the experiences of men and women may differ in the labour market as they engage differently within this framework.


13.
Module aims

1.
To provide students with a theoretical and inter-disciplinary framework in which to locate human and social capital theories; 

2.
To develop a critical approach in examining the relevance of human and social capital theories to the study of employment and through the lens of class, ethnicity/race, migration and gender; 

3.
To critically assess the social policy implications of human and social capital theories.



14.
Learning outcomes

On successful completion of this module students will be able to demonstrate:

1.
A critical approach to current theoretical debates on human and social capital in social sciences and within the context of social change;
2.
A deeper understanding of social divisions and inequalities in employment and the labour market and the utility of theories of human and social capital in explaining these.
3.   The ability to critically assess the translation of theories into policy.



15.
Syllabus

The module aims to examine how human and social capital theories are being utilised by social scientists, how are they defined, what are the current debates on the interaction between them and how can they be measured.  Students will develop a critical understanding on the use of the two theories in explaining inequalities in contemporary society. There will be a specific focus on the relevance of social class, ethnicity/race, gender and migration experience. The module will also have a policy making focus and students will be introduced to human and social capital as mechanisms of policy making especially in relation to social integration and social exclusion. Seminars will consist of real research case studies exposing students to key research skills and the relevance of social theory in the research process. Within this context the overall purpose of the module is to offer engagement with academic debates and practical research findings enabling students to approach social problems in a more active and critical way.




16.
Assessment strategy

A 4,000 word essay that critically engages with one or more of the issues identified in the module summary. The written assignment requires the students to demonstrate a comprehensive review of the literature, strong theoretical understanding and the ability to utilise these and analyze the topic.  


17.
Summary description of assessment items
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18.
Learning and teaching

The module will be delivered through a combination of lectures and seminars. Lectures will cover the main topics as described in the syllabus. Students will be provided with materials and readings before seminars. Seminars will be based on presentations and in depth discussions. Students will be encouraged to prepare for seminar activities in advance so they can critically engage with the topic through the use of examples or case studies or other practical content which will aim to enhance research training. Other methods of student engagement will be through participation in presentations and workshops. Students will receive tutorial support throughout the course through a combination of face-to-face, telephone and/or email contact with their tutors. The Working Lives Research Institute is committed to ensuring that students are able to participate in an academic environment that is capable of engaging in the key employment related issues which they experience at work. 
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20.
Approved to run from

2011/12



21.
Module multivalency

Core Module MA Work and Social Change: Designate MALTUS


22. Module designation undergraduate only

 FORMDROPDOWN 




23.
Subject Standards Board

     


24. Subject Standards External Examiner(s)

     


� EMBED Word.Picture.8  ���








_1128163207.doc
[image: image1.png]o . R4
...-. ’.o.
LONDON :59

metropolitan 3% *e
university o ®







