
Aims of the course

The MA Work and Social Change focuses on the relationships between the world of work and social change, and is linked to and informed by the work of the Working Lives Research Institute. It aims to provide a programme of research-based professional development for practitioners in the trade union, social, community, non-governmental and voluntary sectors who are concerned with researching the changing phenomena of work and working lives at local and global levels. It encourages students to reflect upon their professional experience and to develop their own theoretical approach and practical research skills. 


Course structure:
You will take six core modules and a dissertation of around 15,000 words. 

Core modules: 
Labour in the Global Economy
The Changing Meaning of Work
Research Methods

Optional modules include:
Employment Relations
Social Identities and Collectivity
Human and Social Capital

Assessment
You are assessed via written assignments, essays, individual and group presentations and a final thesis.

Career opportunities 

This qualification is designed to enhance the career prospects of existing professionals working or active in related fields, reflecting and drawing upon current professional practice. It will also be studied for its intrinsic interest. You may also apply to develop your dissertation into an MPhil/PhD.

Entry requirements

Normally an Honours Degree or equivalent. If you have lower qualifications, but relevant experience related to the aims of the course you are also encouraged to apply. 


